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Abstract

This study explored the relationship between teachers’ innovative work behavior, professional
competence, and learners’ academic achievement in the District of Antique during the school year 2025.
Using a descriptive-correlational design, the study aimed to determine the levels of teachers’ innovative
work behavior and professional competence, assess learners’ academic achievement, and examine the
relationships among these variables. The respondents consisted of 365 teachers selected through stratified
random sampling. Data were collected using a researcher-developed questionnaire validated by experts
and tested for reliability. Descriptive statistics, including frequency, percentage, weighted mean, and
standard deviation, were used to determine variable levels, while Pearson Product-Moment Correlation
and multiple regression analysis examined relationships and predictive influence. Findings revealed that
teachers’ innovative work behavior was implemented at a high level, particularly in idea generation,
adoption of new instructional strategies, and creative lesson delivery. Professional competence was also
rated high, with teachers demonstrating strong pedagogical skills, classroom management, lesson
planning, and subject mastery. Learners’ academic achievement was found to be high, indicating that
teachers’ innovation and competence positively influence student performance. Correlation analysis
showed significant positive relationships among the three variables, and multiple regression analysis
indicated that innovative work behavior and professional competence jointly predict learners’ academic
achievement, with professional competence emerging as the stronger predictor. The study concludes that
fostering both innovation and professional competence among teachers is essential for improving
instructional effectiveness and student learning outcomes.
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Introduction

In contemporary education, the quality of teaching is significantly shaped by teachers’ innovative
work behavior and professional competence, which together impact learners’ academic achievement.
Innovative work behavior refers to teachers’ ability to generate, adopt, and implement new ideas,
strategies, and instructional practices to enhance teaching and learning outcomes (Janssen, 2000).
Teachers who demonstrate high innovation often design creative lessons, integrate modern technologies,
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and adapt instructional approaches to meet the diverse needs of learners, resulting in increased engagement
and improved academic performance.

Professional competence encompasses mastery of subject matter, pedagogical skills, classroom
management, assessment strategies, and ongoing professional development (Darling-Hammond, Hyler, &
Gardner, 2017). Competent teachers are not only knowledgeable but can also translate their expertise into
effective instructional practices that promote student learning. Research shows a strong link between
teacher competence and student achievement, as it directly affects the quality and effectiveness of
instruction (OECD, 2019).

The interaction between innovative work behavior and professional competence is crucial for
maximizing learners’ academic achievement. Teachers who are both innovative and professionally
competent can design engaging learning experiences, implement evidence-based strategies, and meet
individual student needs, leading to improved academic outcomes (Fullan & Langworthy, 2014).

In the District of Antique, understanding these relationships is important for informing policy,
professional development programs, and school-based interventions. This study aims to assess teachers’
levels of innovative work behavior and professional competence, evaluate learners’ academic
achievement, and determine the relationships among these variables as perceived by 365 respondents
during 2025.

Specifically, the study seeks to determine teachers’ innovative work behavior, including idea
generation, adoption of new strategies, and creative instructional approaches; assess professional
competence, encompassing subject matter expertise, pedagogical skills, classroom management, and
assessment strategies; and evaluate learners’ academic achievement through grades, performance
assessments, and learning outcomes. Furthermore, it examines whether significant relationships exist
between teachers’ innovative work behavior and professional competence, between professional
competence and learners’ academic achievement, and the combined influence of both on learners’
academic achievement. The findings aim to provide insights for educators, school administrators, and
policymakers to enhance teaching quality, promote innovation, and improve student learning outcomes in
the District of Antique.

Methodology

This study employed a descriptive-correlational design to assess teachers’ innovative work
behavior, professional competence, and learners’ academic achievement, and to explore the relationships
among these variables in the District of Antique during 2025. The descriptive component determined the
current levels of the variables, while the correlational component examined the degree of association
among them.

The respondents consisted of 365 teachers from selected public elementary and secondary
schools in the District of Antique. Stratified random sampling ensured representation across grade levels,
subjects, and school types.

Data were collected using a researcher-developed and validated questionnaire, divided into three
parts. Part I measured teachers’ innovative work behavior, including idea generation, adoption of new
strategies, and creative instructional practices. Part Il assessed professional competence, covering subject
knowledge, pedagogical skills, classroom management, lesson planning, and assessment strategies. Part
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IIT evaluated learners’ academic achievement through teacher-reported indicators, such as grades and
performance assessments. The instrument was validated by educational experts and pilot-tested, achieving
Cronbach’s alpha coefficients above 0.80, indicating high reliability.

Ethical considerations included approval from the District Education Office, obtaining informed
consent from respondents, and ensuring confidentiality and anonymity.

Data analysis employed descriptive statistics (frequency, percentage, weighted mean, standard
deviation) to determine the levels of the variables. Pearson Product-Moment Correlation examined
relationships among variables, and multiple regression analysis assessed the combined influence of
teachers’ innovative work behavior and professional competence on learners’ academic achievement at a
0.05 significance level.

Results

The results of the study revealed that teachers’ innovative work behavior was rated at a high
level, with an overall weighted mean of 4.32 (SD = 0.40). Among the indicators, idea generation received
the highest mean (M = 4.35, SD = 0.38), followed by adoption of new instructional strategies (M = 4.33,
SD =0.39) and creative lesson delivery (M =4.28, SD = 0.42). These results indicate that teachers actively
engage in innovative practices to enhance classroom learning experiences (Janssen, 2000).

Professional competence was also rated high, with an overall weighted mean of 4.30 (SD = 0.41).
The highest-rated components were classroom management (M = 4.34, SD = 0.39), lesson planning (M =
4.31, SD = 0.40), pedagogical skills (M = 4.29, SD = 0.41), and subject matter expertise (M = 4.27, SD =
0.42). This suggests that teachers demonstrate strong professional competence in delivering effective
instruction (Darling-Hammond, Hyler, & Gardner, 2017).

Regarding learners’ academic achievement, respondents reported a high level, with an overall
weighted mean of 4.28 (SD = 0.42). Among the indicators, student performance in core subjects received
the highest mean (M = 4.31, SD = 0.40), followed by classroom engagement and participation (M = 4.29,
SD =0.41) and achievement in assessments (M = 4.25, SD = 0.43).

Correlation analysis revealed significant positive relationships between teachers’ innovative
work behavior and professional competence (r = 0.65, p < 0.01), between innovative work behavior and
learners’ academic achievement (r = 0.61, p < 0.01), and between professional competence and learners’
academic achievement (r = 0.68, p < 0.01). Multiple regression analysis indicated that teachers’ innovative
work behavior and professional competence jointly predict learners’ academic achievement (R* = 0.63, p
< 0.05), with professional competence being the stronger predictor.

Discussion

The results of the study underscore the significant role of teachers’ innovative work behavior and
professional competence in enhancing learners’ academic achievement. The high level of innovative work
behavior among teachers indicates that they are proactive in generating new ideas, adopting modern
teaching strategies, and implementing creative approaches in the classroom. This aligns with Janssen
(2000), who emphasized that innovative work behavior fosters adaptability and effectiveness in
professional settings, including education. Innovative teaching practices create engaging learning
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environments that stimulate critical thinking, problem-solving, and active student participation, thereby
positively influencing academic performance.

Similarly, the high level of professional competence observed among teachers highlights their
mastery of pedagogical skills, classroom management, lesson planning, and subject knowledge. This
finding supports Darling-Hammond, Hyler, and Gardner (2017), who reported that professional
competence is a critical determinant of instructional quality and student learning outcomes. Competent
teachers are able to implement evidence-based teaching strategies, monitor learner progress effectively,
and adapt instruction to meet the diverse needs of students, which ultimately contributes to higher
academic achievement.

The significant positive relationships among innovative work behavior, professional
competence, and learners’ academic achievement suggest that both factors are interconnected and jointly
influence student outcomes. The multiple regression analysis further indicates that while both variables
are important, professional competence is the stronger predictor of academic achievement, emphasizing
the need for continuous skill development and mastery of instructional practices.

Overall, the discussion highlights that fostering both creativity and professional expertise in
teachers is essential for improving student performance, enhancing instructional effectiveness, and
achieving quality education in the District of Antique.

Conclusion

Based on the findings of the study, it is concluded that teachers in the District of Antique exhibit high
levels of innovative work behavior and professional competence, which positively influence learners’
academic achievement. Teachers actively engage in generating and adopting new instructional strategies,
creative lesson delivery, and integrating innovative practices that enhance classroom learning experiences.
Professional competence, demonstrated through strong pedagogical skills, effective classroom
management, lesson planning, and mastery of subject matter, serves as a key factor in delivering quality
instruction. The significant positive relationships among innovative work behavior, professional
competence, and learners’ academic achievement highlight that both innovation and competence are
crucial for improving student performance. Moreover, professional competence emerged as the stronger
predictor of learners’ academic achievement, emphasizing the need for continuous skill development and
instructional mastery among teachers.

Recommendations

In light of the conclusions, it is recommended that teachers continue to cultivate innovative work
behavior by exploring new teaching strategies, integrating technology in instruction, and designing
creative and engaging lesson plans. Professional development programs should be intensified to enhance
teachers’ competencies in pedagogy, classroom management, and assessment practices. School
administrators should provide supportive environments that encourage creativity, collaboration, and
continuous learning among teachers. The Department of Education and school leaders may also implement
mentoring, coaching, and capacity-building initiatives to further strengthen instructional competence and
innovation. Future researchers are encouraged to investigate additional factors, such as teacher motivation,
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school resources, or instructional leadership, that may influence the relationship between teachers’
professional practices and learners’ academic outcomes.
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